
  

JOB DESCRIPTION 
Teacher of Drama 

 
Overall Job Purpose:  
  

To teach a range of A Level and Vocational Drama units, pushing students to achieve the 
best of their abilities in both their practical and academic work. 

Accountability - Specific 

 To plan and deliver lessons that are dynamic and engaging. 

 To have high expectations and set appropriate challenges for all students. 

 To use data, including prior attainment, to plan lessons and learning materials. 

 To keep up to date with current contemporary practices ensuring students acquire 
relevant vocational training.   

 To plan trips and other enrichment opportunities. 

 To work across pathways to plan and deliver collaborative projects. 

 To contribute towards external performances and events. 

 To take part in the pastoral organisation of the college as a tutor (if required) 
 

Accountabilities - Generic 

 Serve as a role model based on high standards and professional conduct 

 To present the best possible image of the College in general, and in particular, in all 
contact and communications with the general public, visitors, parents, students, 
customers, suppliers and all other external organisations.   

 Be aware of and comply with policies and procedures relating to health and safety, 
equal opportunities, confidentiality and data protection at all times, reporting all 
concerns to the appropriate person. 

 To comply with the College’s Staff Code of Conduct 

 Maintain confidentiality in relation to all work undertaken  

 Contribute to the safeguarding and promotion of the welfare and personal care of 
students and with regard to Child Protection procedures. 

 Be aware of the responsibility for personal Health, Safety and Welfare and that of 
others who may be affected by your actions or inactions. 

 Undertake any professional development as needed and as determined by the Course 
Pathway Leader. 

 Carry out such duties as may be reasonably assigned by the Course Pathway Leader.   

 Participate in the College’s staff appraisal system. 



  

 

This job description will be reviewed annually, and updated as required, in line with the 

ongoing development of CAPA College.  It is not a comprehensive statement of procedures 

and tasks, but set out the main expectations of the College in relation to the post holder’s 

professional responsibilities and duties.   

Employment checks required of this post: 

 Evidence of entitlement to work in the UK. 

 Evidence of essential qualifications as detailed in the Person Specification. 

 Two satisfactory references. 

 Evidence of a satisfactory safeguarding check e.g. DBS 

 A List 99 check. 

 Confirmation of medical fitness for employment. 
 

 


